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“Coming Together to Build Community and Advance Our Purposes”
Dear Colleagues,
Welcome to the 2022-23 WSO DKG year! To new chapter presidents: congratulations on your election and a
big hearty thank you for your willingness to lead your chapter into this next biennium. It will be an exciting
year, filled with personal growth for each of us personally as well as for our organization. Thank you also to
continuing chapter presidents, state officers, area liaisons, and committee chairs. You continued support will
ensure continuity and forward motion for the WSO.
These President’s newsletters/messages/bulletins come out monthly, usually in the first few days of the
month. The purpose is to keep you informed of International and State happenings, remind you of due dates
and required forms, and to share ideas that may assist you in the coming year. I welcome your feedback.
Timelines/Reminders
A few reminders:
1.

2.

3.

4.
5.

6.

Chapter presidents – if you have not already done so, be sure you log on to the International website
https://www.dkg.org and establish a sign-in password. You can open an account by clicking on sign-in in
the upper right corner and following directions. The initial password will be DKG2014society. Once you
have an account you can personalize the password. Once you can sign-in, you will have access to many
International resources, forms, guides, timelines and the Chapter Access data (under My DKG). This is
all very useful information. I recommend you sign up immediately and become familiar with the pages.
This will also ensure that you receive communications from International meant for chapter presidents.
Form 110. A few chapters have still not turned in their form 110 for the year. Even if you don’t have all
officers selected at this time, please submit your form asap to Sherri Wagemann
sherri.wagemanndkgwa@gmail.com with a copy to me. Sherri will submit them to International. This
is needed by International and state officers to be sure your chapter leadership team is receiving
up-to-date communications. Form 110 available once you sign in under forms/membership. Sorry that I
can’t hyperlink it for you. The form is available only to those with a log-in password.
If you have a new chapter treasurer, that individual needs to submit a form 87 to Pat Russell, WSO
treasurer p.russell@comcast.net and to International as directed on the form so that the new
treasurer can access the dues portal and other required treasurer forms (once signed in) under the DKG
website/forms/treasurer.
To all wishing to have an article in the next edition of the WSON, July 15th is the due date to send in
your articles to editor Barb McPherson: mailto:dkgwanews@gmail.com.
Plan ahead: Fall Board will be an all virtual event, September 23-25. Workshops will be offered on
September 24 for all chapter and state leaders, including secretaries, parliamentarians, treasurers,
EEC/program chairs, membership, legislative liaisons and more. Information on required by-law
changes will be available. Please try to get your entire leadership team to attend. It will help them with
their job expectations plus get them engaged with state officers in their same role. (Also, that
engagement may prompt folks to assume new leadership roles in the next biennium.)
Committee chairs and officers: if you plan to have a workshop session at Fall Board, please send a short
description of the session to Monique Harrison no later than July 25th so it can be published in the
August 2022 edition of the WSON. Monique's email is mailto:Monique.dkgwa@outlook.com.

Mental Health Resolution
Your WA State Education Policy and Legislation Committee, based on chapter input and a literature search,
submitted a resolution to the U.S. Forum Steering Committee who has approved it for presentation to the
whole Forum for adoption at its July 16 meeting in New Orleans. The vote is made by all U.S. attendees to the
Convention who attend the Forum session. The resolution is focused on educational staff mental health needs
in light of an absence of legislation, especially at the national level, to provide support for these educators. It
acknowledges the significant crisis the nation faces with youth mental health (as we have all too recently seenagain), but because legislation is already in Congress and state legislative bodies to increase supports for youth
but no such legislation is in the works to address educational staff needs, the resolution speaks solely to the
latter issue.
There will be a Q&A session about the resolution on July 5 at 4:00 p.m. To register for that session, click on
the link https://us02web.zoom.us/meeting/register/tZIsde2qrjotGtwHUPkuzuLOkYVd3nk9oPd2 After
registering, you will receive a confirmation email containing information about joining the meeting.
Strategic Action Planning 2022-2023
Please go to the WSO DKG website https://www.dkgwa.org to read over the complete WSO Strategic Action
Plan with particular attention to year 2 (2022-2023). It would be wonderful if during your summer contacts
with chapter executive committees, state committee members, and/or other leadership teams, you took some
time to discuss how to implement the plan at your responsibility level. Will your chapter have at least one
program from the EEC SAP? What will you do for membership retention, retrieval and recruitment? What
strategy will you adopt to promote leadership development? You will be asked to submit your plans for 22-23
after the Fall Board meeting but starting now while your teams are planning for next year will avoid
unnecessary duplication of efforts.
I also suggest that all your members receive a copy of the one page summary of the SAP and state values.
These can be a useful guideline for your activities. See the state web site for a copy.
WA State Unity Project
As creative as folks were in 2021-22 in coming up with ideas to promote the theme “Coming Together to
Build Community and Advance Our Purposes,” I did hear that chapters would prefer something a bit more
concrete with regards to the State Unity Project. It was easy to understand buying books or making blankets,
but less so with making ways to connect with “missing” members, etc. So while we are continuing the theme,
with a special focus on “resiliency,” I am trying to make the 2022-23 Unity Project more concrete. Resiliency is
dependent on Communication, making Connections, and on Commitment to be engaged in both social and
service projects. Our State Unity Project will include all three strategies. Specifically, we would encourage
chapters to collaborate with other chapters and the area liaison to host an Open House for prospective
members, with a focus on early career educators and including a service component (such as a clothing,
hygiene or food drive, a book donation project, or gifts for low income students). By participating in such a
project, our chapters will connect with prospective members and community agencies, communicate with
existing and prospective members, and commit to a project that demonstrates the relevancy of DKG – all
factors that can contribute to making our chapters resilient.
Yesterday I was walking in the moss garden, my favorite part of the Bloedel Reserve on Bainbridge, and
though I had passed it dozens of times, noticed for the first time a tree that had grown out of its nurse tree
to such an extent that it had burst the seams. Wouldn’t it be exciting to see our chapters burst their seams
with new members engaged and committed to our DKG values?

“Resiliency – creating new life out of
the foundational roots of our values,
cherishing all that makes DKG special
and opening our society to new and
more inclusive membership attuned to
service, advocacy, fellowship and
professional growth.”

I am excited about this second year of our biennium. We are coming out of the COVID experience with
new skills and new goals to rejuvenate our chapters and our state organization. We will still have to contend
with COVID and the challenges it presents for communicating with and engaging our members, but with our
new skills and with forethought, I believe we can build our community, be resilient, and grow our Society.
I look forward to facing the challenge ahead with you.
One last item: your Executive Committee (state officers) is creating an annual calendar of all meetings and
major due dates. Hopefully, this will facilitate your planning and ensure that we at the state level are also
communicating, connecting and committing to our continued growth.
As always,

Pat BF

